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Whistleblowing 

We recognise that sometimes a member of staff / parent may witness a practice that is not in-line with our policies and procedures. 

The person who has witnessed a malpractice, poor and unsafe practice may feel uneasy about approaching the member of staff concerned.

For this reason, the Manager can be approached by parents, staff, trainees or others who have information to pass on. Managers will take all allegations seriously and will record notes on the issues to ensure that these are fully and correctly logged.
As a member of staff you are committed to come forward to your Manager if you see any member of staff causing any harm to a child/Staff.
If you feel you cannot go to the manager there is a whistle blowing helpline which you can speak to anonymously. To speak to the NSPCC call 08000 280285 or email help@nspcc.org.uk. The advice line is available Monday to Friday 8am – 8pm and Saturday and Sunday 9am – 6pm. Alternatively staff can write to, National Society for the Prevention of Cruelty to Children (NSPCC), Weston House, 42 Curtain Road, London, EC2A 3NH.

Reasons for whistleblowing include but are not limited to;
· Someone’s health and safety being in danger
· Damage to the environment 
· A criminal offence 
· Not obeying the law 
· Covering up any wrongdoing 
· Fraud and misusing funds 
· Actions that negatively affect the welfare of children. 

When raising a concern to the manager, it is best to have this in writing. This will need to include, dates, names, times and places where possible. Once you have done this, don’t investigate this yourself, don’t alert the people involved and don’t tell anyone expect the manager. 
The manager will have a duty to investigate and deal with the incident quickly and appropriately. 
If you feel your concern has not been dealt with, you can contact LADO on 01604 362993. Alternatively, you can elevate your concerns to Ofsted. 

The setting will do it’s best to protect the whistleblowers identity if the staff member does not want his/her name to be disclosed. However, if the concern raised needs to be addressed through another procedure, e.g. a disciplinary procedure, the staff member may be required to provide a signed statement as part of the evidence. 
In some circumstances the setting may have to disclose the identity of the staff member without consent, although this will be discussed first with the staff member if possible. 

The setting will not tolerate malicious allegations, this may be considered a disciplinary offence.   

Please remember that witnessing a malpractice and not reporting it makes you as guilty as the person who has committed the malpractice.


Please refer to the Safeguarding and Complaints Procedures.
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