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No Smoking, Alcohol and Drug’s Policy

Owls Nest wholeheartedly agrees with the Children’s Act 2004 statement that the welfare of the children is paramount. It has therefore proved necessary to set down in writing certain policies which apply to both staff and visitors. These policies apply with no exceptions and will be enforced by refusing access to the nursery for an extended period, to any person breeching them. 

During staff induction, the following will be explained,
Smoking 
The management of the nursery is very conscious of the unproven, but generally accepted theory in respect of the potential damage to health because of smoking. We have therefore instigated a non-smoking policy throughout our establishments and on the immediate external premises. This applies even when children are not on the premises. 
· Staff who smoke are allowed to do so on the breaks only. Staff must ensure that their Owls Nest uniform is covered whilst they are smoking. There are a few important points staff must following after smoking:
· Staff to wash hands before returning to work. 
· Staff to refresh breathe. No chewing gums in rooms. 
· It is strictly forbidden to congregate either alone or in groups outside the nursery. 
This also applies to electronic cigarette usage. 
Alcohol/other substances.
The bringing of alcohol into the premises without written permission of the owner is strictly forbidden. We would ask that if you have purchased alcohol you leave it in your car, or give it to someone for safe keeping prior to entering the premises. 
An employee who is under the influence of alcohol or drugs during working hours or on company premises will be escorted from the premises immediately. The company will take disciplinary action after the employee has taken time to sober up or recover from the effects of drugs. In the case where a staff member is under medication; medical advice should be given as to whether the medication will impair the ability of the staff to work with the children. 

Drugs 
Employees, who take, sell or buy non-prescribed and non-proprietary drugs on company premises will be committing an act of gross misconduct and are likely to be immediately dismissed. 
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